
 

Daruma is a traditional handmade wishing doll made in Japan. The Daruma symbolizes the meditation of Bodhidharma - 
Founder of Zen Buddhism.  The rounded shape shows tenacity.  If the doll falls down seven times, it gets up eight. 
(Actual dolls do not have this behavior.) 
 
A Daruma is typically made of paper mâché.  Red is the traditional color. The eyebrows represent a crane and the beard 
represents a turtle's tail.  In Japan, as a proverb, it is said that cranes live 1,000 years and turtles live 10,000 years. They 
have been used in design since ancient times as a sym-
bol of celebration. 

Mitsubishi Hitachi Power Systems (MHPS) use the Da-
ruma as a symbol of the goal or wish for successful pro-
ject completion.  

How to make a wish 
The eyes of Daruma doll are initially blank as a means to 
keep track of goals and motivate everyone to work to 
the finish.   Making a wish is easy; just color in one eye of the Daruma.   The recipient of the doll fills in one eye upon 
setting the goal, then the other upon fulfilling the goal.  In this way, every time the recipient sees the one-eyed Daruma, 
he/she recalls the goal. 

One explanation of how this custom started says that in order to motivate Daruma-san to grant your wish, you promise 
to give him full sight once the goal is accomplished.  This practice might also have something to do with 
"enlightenment," the ideal attainment of Buddhism.  

These are the pictures of the ceremony with senior management from LADWP, 
MHPS, and IPA coloring in the first eye. Coloring of 
one eye in each doll is a symbolic of the start of the 
joint project with cooperation, determination, and 
maybe a little luck needed for success. 

At completion of the project, the other eye on both 
dolls will be colored in as a token of completion and success. 

One doll is at MHPS headquarters and other doll is on 
display in the IPP model room.  Please drop by and have 
a look. 
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RETIREES  

Bob Meinhardt’s going away statement was, “When I started here my pants were a 32x36 
and now they are a 36x32.”  While growing up, Bob was always on the move.  Some of the 
elementary schools he attended were in Salt Lake City, Logan, and Smithfield.  The reason 
he moved around quite a bit was his mom and stepdad were professors at Utah State.  His 
parents job was to travel to various locations to evaluate and assist teachers with their clas-
ses.  After junior high school, his mom and stepdad accepted a job assignment in Anchor-
age, Alaska.  Between Bob’s junior and senior years of high school, his stepdad had to re-

turn to Utah State to finish his doctorate.  His mother also returned to Utah State to teach.  Since his parents returned to Utah, 
Bob ended up staying with friends and graduated from Bartlett Begich High School in Anchorage.  Alaska was his favorite place to 
attend school and at times he wishes he would have never left Alaska.  After high school, Bob attended Utah Technical College and 
received his degree in Accounting with a minor in Business Management Computer Science.   

It seems that Bob was always drawn back to Delta.  Growing up, he would return to the area and hang out with his friends in 
Hinckley.  After graduating with his degree, he returned to Delta and worked as a CPA.  In June 1985, Bob hired on as an Opera-
tions Trainee.  He promoted to a C Operator in December 1985.  In March of 1986 he promoted to a B Operator.  Bob was very 
involved in the startup of both Units and honed his skills as an Operator.  He promoted to an A Operator in May 2004. 

Over the years Bob has coached little league soccer and baseball.  For 30 years he played in both men’s league and co-ed softball.  
He participated in the Bowling Nationals regularly.  He bowled the nationals in Reno three times, Baton Rouge twice, and both 
Knoxville and Billings one time.  The main reason he bowled was to spend time with his dad, who liked to bowl.  Five years ago, he 
went to Alaska on a caribou hunt.  The mount is hanging in Lance’s Barbershop.   

In the future, he plans on camping on the Paunsaugunt, Swasey, Sinbad, Cherry Creek, and Whiskey Creek.  He will be golfing every 
chance he gets.  When he’s not golfing, he will be chasing grandkids to ballgames.  

His crew and fellow workers will miss Bob.  IPSC  wishes Bob well as he moves onto the next chapter of his life and congratulations 
on his retirement.  

 

 

Congratulations to Kevin Ivie on his retirement September 10, 2020.  Kevin graduated from 

Delta High School, was a USU Aggie, and worked at Brush Wellman before being hired at 

IPSC on December 21, 1987, as a Maintenance Mechanic II.  He was promoted to Mainte-

nance Mechanic I on December 21, 1988, Maintenance Mechanic/Certified Welder on Feb-

ruary 21, 2000, and finally a Planner/Scheduler on December 20, 2004. 

Kevin had an extensive database of past equipment overhauls that he built through the 

years including pictures, descriptions, and a very detailed history of work in the coal yard.  There were many times when that in-

formation was invaluable to the plant when a similar equipment failure occurred and the work was done by a completely different 

crew.  The wheel didn’t have to be reinvented every time a repair had to be done because of his efforts to document the work in 

the coal yard; and over the years, his organizational skills saved the company thousands of dollars.  He was also very pleasant to 

work with, took ownership of his responsibilities, and was very particular about how work was completed in the coal yard.  Kevin 

was an IPSC movie star.  For many years, he has been a fixture in the training tagging video starring alongside Ken Lebbon.  

Kevin and his wife Vicki have five daughters and twelve grandchildren (six boys and six girls ranging in age from 17 to 2).  For the 

last six months because of COVID, Kevin and Vicki have been transitioning into retirement and practicing what it’s like for both of 

them to be at home.  They’ll continue to spend time with family and friends and chase their grandkids around the state (they live 

in Kanab, Farmington, Herriman, and Lehi) while Kevin continues golfing.  Maybe he’ll even golf more.  We wish him all the best in 

his retirement! 
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Unit 1 Boiler Tube Leak 

A tube leak was discovered by Operations personnel on Wednesday, September 2 during a routine Unit 1 

walkdown.  The leak appeared to be on the west side of the Unit 1 Boiler Penthouse in the area of the Re-

heat Superheat Outlet Headers. The decision was made to wait until the following weekend to bring Unit 1 

offline to perform the necessary repairs. This decision was based on experience obtained from the most re-

cent tube leak located in the same area of the Penthouse.  A tube leak similar to the previous leak would like-

ly not lead to additional damage. Also, the decision was made in support of LADWP to provide needed gen-

eration during the restrictive maintenance period that was due to the extreme temperatures being experi-

enced in the Los Angeles area. The restrictive maintenance period ended and Unit 1 was taken offline Tues-

day, September 8 at 23:06 MDT to repair the tube leak. The Unit was back online Saturday, September 12 at 

04:57. 

The failure occurred on the eighth assembly from the west side of the Front Reheat Superheat Outlet Head-

er. The failed tube (the seventh tube from the front) was the north tube of the two center tubes attached to 

the bottom of the header. The failure occurred along the edge of the attachment weld of the pendant support 

lug. 

This failure is nearly identical to the previous tube failure that occurred on October 31, 2019.  The location of 

that tube was the same tube (seventh tube from the front), but on the sixth assembly from the west side of 

the same header in the Unit 1 Boiler. 

These failures are due to long-term overheating, resulting in creep fatigue failure.  During the Unit 1 2021 and 

Unit 2 2022 Major Outages, the condition of the center tubes will be evaluated using non-destructive evalua-

tion (NDE) techniques for thinning and fatigue or creep cracking along the attachment welds.  Each tube will 

be prioritized for replacement using time-at-temperature and NDE evaluation. This prioritized replacement 

plan will ensure that the most damaged tubes are replaced during the time allowed during the 2021 and 2022 

outages.   
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ITC Learning 

IPSC has recently upgraded the learning software ActivProXP to a much more ac-

cessible program called ITC Online Training.  ITC Learning’s online skills and   

courses are specifically designed for today’s industrial plant worker.  Lessons use 

animation, graphics, audio, video, and interactive exercises to augment and inten-

sify the entire learning experience.  Each on-line course is made up of a series of 

individual lessons, an initial skills assessment at the beginning, and a formal exam 

that must be passed to be awarded a certificate of completion.  

ITC Learning offers 145 courses broken down into five series:  

1. Mechanical Skills 

2. Electrical Skills 

3. Instrumentation Skills 

4. Safety  

5. Basic Skills 

ITC Learning is a web-based program that is accessible from any computer or 

portable device that is connected to the internet.  IPSC purchased 50 licenses that 

can be assigned to employees that are self-motivated and have a desire to learn 

more about the different work being performed on site.  These licenses will be 

awarded on a first come, first serve basis.  

If you have any questions or are interested in signing up and participating in the 

ITC Learning studies, contact the Training Department.  To check out the available 

courses go to www.itclearning.com and click on the Courses tab. 

http://www.itclearning.com
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OSHA Safe & Sound Week 

IPSC participated in OSHA’s Safe & Sound Week.  It was held August   

10th- 16th.  Activities were completed as crews or individually and many 

employees participated.  The four activities provided were: 

1) Second Look at Safety crossword puzzle. 

2) Emergency Procedures knowledge test. 

3) Safety Slogan scramble. 

4) Workplace survivor game.  

 

Where’s IPPY? 

Last quarter Ippy was found in a planter in front of the Admin 
Building.  No one guessed the correct location.  If you think 
you know where the location is for the picture on the left and 
are a current IPSC employee, fill out the form and put it in the 
box located in the Trainers’ office or e-mail 
jeffery.george@ipsc.com with your guess of the location (no 
phone entries will be accepted).  The winner will be drawn 
out of the correct entries and will receive a $25 gift card. 

Deadline for entries is December 31, 2020.  

WHERE’S IPPY? 

Please print (needs to be legible) 

Name ____________________________________  D# __________Date __________________ 

Guess Location _________________________________________________________________  

mailto:Jeffery.george@ipsc.com
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HONOR ROLL REPORT - 3rd Quarter  

Consecutive Years Without a Lost-Time Accident 

JULY 
THIRTY-SIX YEARS 

Darwin Cheff 
Robby Kelsey 

Les Keyte 
Will Lovell 

THIRTY-FIVE YEARS 
Garry Christensen 

Mark Kunz 
Mason Warnick 

THIRTY-FOUR YEARS 
Bryan Cull 

Todd Hathaway 
Kirk Mundy 
Doyce Olpin 
Skip Taylor 

THIRTY-ONE YEARS 
Clarke Christensen 

Preston Eliason 

TWENTY-ONE YEARS 
Kirk Woodbury 

FIFTEEN YEARS 
Nick Brinkerhoff 

Matt Nichols 

NINE YEARS 
Devin Bloomfield 

Clark Callister 
Shawn Gonder 

Nick Grimshaw 
Carl Watson 

SEVEN YEARS 
Garrick Andrews 

Jim Edwards 
Shaun Jeffery 
Vicki Lyman 

Derrick Petersen 
Kyle Probert 
Mike Roper 

Gene Stanworth 
T.J. Taylor 

SIX YEARS 
Casey Draper 

FIVE YEARS 
Dave Fritzges 

Chad McPherson 

AUGUST 
THIRTY-FIVE YEARS 
Chuck Chamberlain 

THIRTY-FOUR YEARS 
Russ Day 

Jim Mitchell 

THIRTY-THREE YEARS 
Pam Bahr 

Rawlin Dutson 
Bob Terry 

 

THIRTY-TWO YEARS 
Jeff Payne 

LaMar Stephenson 

TWENTY-FIVE YEARS 
Chet Wall 

TWENTY-TWO YEARS 
Glen Taylor 

NINETEEN YEARS 

Christi Palmer 

TWELVE YEARS 
Justin Abbott 
Mike Steele 

Michael Turner 

NINE YEARS 
Ginger Whatcott 

SEVEN YEARS 
Mike Johnson 

SEPTEMBER 
THIRTY-SEVEN YEARS 

Lloyd Westenskow 
Eric Wysong 

THIRTY-THREE YEARS 
Doug Hare 

Cal Petersen 

THIRTY-ONE YEARS 
Brian Eliason 

Kirk Harris 

THIRTY YEARS 
John Melville 

TWENTY-ONE YEARS 
Brad Allen 

FIFTEEN YEARS 
Dahl Dalton 

THIRTEEN YEARS 
Rick Fowles 
Cade Riding 

TWELVE YEARS 
Stephen Hintze 

Hans Lovell 
Dustin Shepherd 

ELEVEN YEARS 
Luke Beckstrom 

Tyson Bliss 
Shaun Bryan 
Brian Moody 
Jared Rogers 

NINE YEARS 
Ron Mooney 

 

 

 

Personnel Statistics for July, August, September 

RETIRED 
Bob Meinhardt—Auxiliary A Operator 

Kevin Ivie—Planner Scheduler 

 

 

 

 

 
 
 
 
 
 
 

PROMOTIONS 
Dean Anderson—Unit Operator 

Jason Jones—Planner/Scheduler—
Converter Station 

Mike Mangelson—Lead Technical    
Analyst 

July August September 
THINK SAFETY! 

Month YTD Month YTD Month YTD 

 OSHA Recordable Incident Rate 0 0 0 0 0 0 

 Lost Time Incident Rate 0 0 0 0 0 0 

Safety Statistics 


